
 

 

Real Estate Financial Modeller 
 
Present Grade:   HOS1                                  
 
Dept:     Resources                                            
 
Service/Section/Team:   Finance / Capital 
 
Reports to (title):   Head of Finance (Capital) 
 
 

Purpose of the Role: 

 
This post will be the finance lead for Property projects, providing robust analysis and 
recommending strategies to maximise the value of the Council’s property assets 
(either via leases, direct utilisation or disposal), in close collaboration with the 
Property team.  
 
The post holder will lead on financial analysis and options appraisals for potential 
disposing of any assets which could be used to offset interest and loan repayment 
costs. These savings will protect Council services and jobs which would otherwise 
have to be further reduced to offset revenue savings. The post holder will have an 
expert understanding of financial metrics and modelling of industrial land 
development and sale.  
 
The post holder will work with the Property team to ensure there is robust data to 
inform and enable strategic and operational decisions.  
 
This post holder will be the Enfield finance lead on Montagu, an industrial estate 
regeneration joint venture (£55m anticipated contribution from Enfield Council). The 
purpose of this role is to maximise the financial return to the JV and the Council of 
this industrial estate regeneration. This includes collaboratively working with and 
negotiating with our private sector joint venture partner so that there is an equitable 
share of risk between the local authority and the JV partner, and designing a 
financial strategy that is affordable for the Council and works throughout the 
economic lifecycle. This post will be Enfield’s financial lead to develop a robust 
business case, ensuring that the Members Agreement is followed and managing the 
Council’s financial exposure. The post holder will propose strategies that maximises 
the Council’s financial return and robustly manages risk, and be able to confidently 
negotiate these with any partners, in partnership with Property colleagues.  
 
The post holder will have robust financial modelling and commercial skills to 
complement existing skill sets in the Capital finance team. They will not necessarily 
be a qualified accountant or from a local authority background. 
 
The Financial Modeller will have a performance target to work with Property to 

generate a minimum annual saving for the Council in order to contribute to reducing 

the Council’s revenue pressure. 



 

 

The tasks may include: 
  
Deal modelling: 

• Creation of transaction models based on standard template models 

• Performing sensitivity and scenario analysis 

• Quality assessment of sell side models 

  
Ad hoc modelling: 

• Assistance with creation of standard template models 

• Building ad hoc DCF models (single asset or portfolio) 

• Involvement in review process – performing formula and analytical review 
on the integrity of internal models 

  
Supporting commercial negotiations: 

• Due Diligence including liaison with advisors 

• Data Room evaluations 

• Wider Geographical and Economic review which would impact on the 
deal 

• Sector evaluation 

  
The role will provide additional support to the wider business as directed by 
Management: 

• Providing commercial and analytical support on key corporate projects 
and initiatives 
(e.g. Debt refinancing & equity investment initiatives); producing tools to 
analyse specific business opportunities outside of the normal ‘remit’ 

• Collating data for and assisting in the preparation of board reports 

  
Portfolio Management 

• Analytical review of the current portfolio including liaison with external 
Advisors 

• Ad hoc Reporting 

   
Budget Management 

• Develop, monitor, and report detailed budgets, schedules, and status on 

projects and portfolio 

 



 

 

Dimensions: 

 
Annual budgetary amounts with which the role is either directly or indirectly 
concerned:  
 

1. A shared responsibility for the overall 10 year Capital programme budget of 
£2.4bn. Influencing decision making within service areas across the Council, 
for Capital programmes with annual budgets in excess of £10m. Lead finance 
officer for Montagu (£55m Council investment budget) and Claverings (another 
major industrial estate).  

 
2. Structure Chart:  This role reports to the Head of Finance (Capital). Structure 

chart is included on page 8. 
 

3. This is a technical expert with no direct reports:  however the post holder will 
deputise for the Head of Capital and Projects. This will include staff 
management in their absence. 

 
4. Nature of reporting relationship between post holder and line manager: The 

post holder will work independently but closely with their line manager, Head of 
Finance (Capital), providing the specialist technical capital project finance  
knowledge and skills to enable the Head of Capital and Projects  to deliver a 
high quality, responsive, effective and timely Capital Financial management 
Service to the Council. 
 

5. Any other relevant statistics. The post holder will also provide technical financial 
advice on a regular and ad hoc basis to the Executive Director of Resources, 
Director of Finance (Capital), other members of the Council’s Executive 
Management Team and Cabinet members.  

 
 

Key Accountabilities: 

 
 

Accountabilities 

 
1. To lead on providing specific technical financial advice, regarding funding options 

and alternative delivery models to ensure a robust and consistent approach is 
adopted in the delivery of major Capital programmes across the Council 

 
2. To lead on the development and interpretation of complex financial models to 

support the financial affordability and viability of major Capital programmes 
across the Council 

 
3. To ensure the Property strategy and disposal strategy is informed by robust 

financial data and analysis to maximise the benefit from the Council’s property 
and land ownership  

 



 

 

4. To ensure that a consistent and robust approach to assessing financial viability 
and affordability is adhered to across the council 

 
5. To provide expert financial advice to the Councils Executive Management team 

and elected members on the property portfolio and projects as required   
 

6. Actively seek opportunities to deliver efficiencies including through the 
implementation of system improvements and increased automation 

 
7. Actively review the tax position of the property portfolio and commission specialist 

tax advice where required 

 
8. Identify, mitigate and escalate financial risks to Property projects  

 
9. Support the Head of Capital and Projects to successfully deliver all Capital 

accounting requirements necessary to produce the Council’s annual Statement of 

Accounts, including reconciling Capital outturn, borrowing and grants 

10. To contribute to the continuous improvement of the overall financial management 

of the  Council’s Capital programme and support the Head of Capital, HRA 

&Projects to promote and ensure the adoption and adherence to agreed financial 

processes throughout the Council 

11. To deputise for the Head of Capital, HRA & Projects and lead on the development 

of consistent financial policies, strategies and procedures that govern the 

development and monitoring of the Council’s Capital programme   

 
12. Any other duties reasonably requested by management 
 

 
 

Key Relationships (Internal and External): 

 
 

• Build and maintain effective relationships with senior officers across the 
organisation in order to develop, improve and provide a proactive, flexible, 
customer focused service solution. This will include Executive Directors, 
Directors, Heads of Service and Budget Holders, with briefings provided to the 
Chief Executive, Cabinet Members, Executive Management Team ,Directors and 
other Departmental Management Teams as necessary. 

 

• Work closely with the Property Development Team as the client 
 

• Capital and Revenue finance teams (including for closing accounts, budget 
setting, budget monitoring, capital framework) 



 

 

 

• HBD (existing Joint Venture Partner) 
 

• Other potential Joint Venture Partners 
 
 
 

Equality and Diversity: 

 
The Council has a strong commitment to achieving equality in its service to the 
community and the employment of people and expects all employees to understand, 
comply with and promote its policies in their own work. 
 
 

Health and Safety: 

 
The post holder shall ensure that the duties of the post are undertaken with due 
regard to the Council’s Health and Safety Policy and to their personal responsibilities 
under the provisions of the Health and Safety at work Act 1974 and all other relevant 
subordinate legislation. 
 
For a more detailed definition of these responsibilities, refer to the current versions of 
the Corporate Health & Safety Policy, Group Safety Policy and employee information 
leaflet entitled "Health & Safety Policy; Guidance on Staff Health & Safety 
Responsibilities". 
 
Corporate Health and Safety Responsibilities 
All employees have personal responsibilities to take reasonable care for the health 
and safety of themselves and others.  This means: 
 
1.  Understanding the hazards in the work they undertake; 
2. Following safety rules and procedures; 
3.  Using work equipment, personal protective equipment, substances, and 

safety devices correctly; and 
4.  Working in accordance with the training provided and only undertaking tasks 

where appropriate training has been received.  
 
Employees shall co-operate with the Council by allowing it to comply with its duties 
towards them.  This requires employees to: 
 

• take part in safety training and risk assessments and suggest ways of 
reducing risks; and 

• take part in emergency evacuation exercises. 
 
Employees shall report all accidents, ‘near miss’ incidents and work-related ill health 
conditions to their manager/supervisor/team leader. 
 



 

 

Employees shall read the Corporate Health & Safety – Organisation Part B Policy to 
ascertain and understand their responsibilities as an employee, line manager, 
Assistant Director or Director of the Council. 
 

Information Security: 

 
In order to protect the confidentiality, integrity and availability of Council information, 
including information provided by customers, partner organisations, and other third 
parties, where applicable, employees will comply with the Council’s Information 
Security Policy. 
 
 

Statement of Commitment to Safeguarding of Children and Vulnerable Adults 
through safer employment practice: 

 
Enfield Council is committed to safeguarding and promoting the welfare of children 
and vulnerable adults. Safe recruitment of staff is central to this commitment, and the 
Council will ensure that its recruitment policies and practices are robust, and that 
selection procedures prevent unsuitable people from gaining access to children, 
young people and vulnerable adults.  All staff employed to work with or on behalf of 
children and young people in the Council must be competent. 
 
All staff working with Children & Vulnerable Adults should be aware of, and share the 
commitment to safeguarding and promoting the welfare of children, young people 
and vulnerable adults when applying for posts at Enfield Council.  
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Job Title: Real Estate Financial Modeller        Grade: HOS1 

 
Department:  Finance          Team: Capital and Projects 

 

KNOWLEDGE, SKILLS & ABILITIES 

HOW 
TESTED 
  

Job Specifics –  Skills, Experience  
 
Essential: 

1 Substantial experience / successful track record of providing technical financial advice and support to senior 
officers, on the financial viability and affordability of major land or property projects 

2 Bringing together data from multiple sources, structuring, cleansing and analysing data to provide business 
insights and strategy recommendations   

3 Extensive experience of project finance and supporting the development of financial proposal for large-scale 
public-sector capital programmes   

4 Strength in preparation, review and presentation of deal structure/analysis 
5 Experience of creating discounted cash flow financial models to facilitate options appraisals  
6 Well-developed written and oral communications skills and the ability to communicate complex matters 

effectively to a broad range of people. 
7 Great negotiation skills with the ability to minimise costs and risks throughout projects 
8 Strong awareness of and the ability to operate with sensitivity in the context of a political environment.  
9 Ability to balance competing pressures to maximise the effectiveness of the organisation’s outcomes 
10 Ability to explain Property issues to non-Property Individuals 

 
 
Desirable: 

1 Experience of optimising a property portfolio 

 
Application, 
Interview, 
potentially 
Test 
 
 
 

PERSON SPECIFICATION 



 

 

2 Experience of financial planning and management of capital programmes within a complex organisation 
 

 

Competencies*: 
 
Please choose a maximum of 6 most important competencies for the role from either the Staff Competency 
Framework (up to SO2) Leadership Competency Framework (PO1 and above) and list here in ranked order. 
Candidates will be asked to address these when making their application. 
 

1. Influence 
a. Provide Leadership 
b. Build Relationships 
c. Communicating Information 

2. Solving Problems 
a. Intellectual Adaptability/Commercially Focused 
b. Investigating Issues 
c. Creating Innovation 

3. Adaptability 
a. Resilience 
b. Leading Change 
c. Giving Support 

4. Deliver Results 
a. Driving Success 
b. Planning and Managing Resources 
c. Political Awareness 

 

 

Knowledge 
1. Knowledge of Real Estate transactions from beginning to end with emphasis on acquisition and development, 

purchase and lease negotiation, real estate and contract law, real estate valuation, entitlement processes, 
and best practices of real estate project management 

2. Commercial real estate transactions in industrial development and leasing. 

 

http://enfieldeye/downloads/file/5995/staff_competencies
http://enfieldeye/downloads/file/5995/staff_competencies
http://enfieldeye/downloads/file/5994/leadership_competencies


 

 

3. An understanding of local authority Capital Accounting and best practice approaches to aligning decision 
making with value for money principles. 

 
 
 

Qualification(s)* 
Essential: 
CCAB or CIMA Membership   
 
Desirable: 
Financial modelling qualification 
 

 

Other Special Requirements* 
 
None 

 

 


